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Domestic abuse in the UK is defined as an incident or pattern of incidents of controlling, coercive, threatening, degrading, and violent behaviour. It can occur between partners, ex-partners, or family members, and includes various forms of abuse such as coercive control, physical, sexual, emotional / psychological, verbal and financial abuse. Harassment, stalking, online and digital can also be forms of domestic abuse.  Domestic abuse is defined as happening between people who are 16 or older. 
	Key Resources;

	· The Kent and Medway Domestic Abuse Partnership website contains a range of useful resources, guidance and training materials including resource directories for both Adults and Childrens.

· The Domestic Abuse Referral Pathway for Kent and Medway provides a clear route for any Domestic Abuse concerns you have, and has many useful resources. 

· What is Domestic Abuse? - Kent & Medway Domestic Abuse Partnership

· Kent MA Child/Adolescent to Parent/Carer Violence and Abuse Procedural Flow Chart and Guidance

· Hourglass (support relating to abuse of older people).


	Supporting Employees impacted by Domestic Abuse;

	Following the Domestic Abuse Act 2021 Home Office Domestic Abuse Statutory Guidance was published in July 2022. The statutory guidance reminds us how pivotal the actions of an employer can be in the life of a survivor of domestic abuse who may only speak to managers and colleagues outside the home.(paragraphs 402 to 412 are dedicated to the role of the employer). 

The guidance highlights that employer’s have a duty of care towards employees experiencing domestic abuse, and recommend employers to have a policy or guidance on domestic abuse that might include paid leave or flexible working arrangements.  Guidance also recommends that all employers join EIDA and access Hestia’s Respond to Abuse Advice Line for employers. The Guidance can be read here.  


Extract from Statutory Guidance:

“For those experiencing abuse, the workplace can often offer a safe space and a respite away from the perpetrator. Colleagues and managers can often be the only people outside the home that victims talk to each day and are therefore uniquely placed to help spot signs of abuse…..


As best practice, employers should develop policies to set out their approach to domestic abuse within
their workforce including, for example, signposting to specialist organisations, roles and responsibilities
within the organisation, any education and training available, the practical support they can offer to
victims in their workforce and their approach to perpetrators in the workplace. 

This support offer may include access to paid leave or flexible working arrangements which can be help to victims in certain situations, for example, managing appointments related to domestic abuse or  finding safe accommodation. Employers should consult with staff, trade unions, employee representatives or domestic abuse charities to develop, implement and maintain a domestic 
abuse policy taking into account the law, guidance and identified good practice”. 
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